
This new edition ensures readers are up to date with the key principles in the 

ever changing world of employment law. This book sets out the law clearly 

and authoritatively, with regular updates available by subscription to our 

online service. 

Full precedents are also provided - and the simplest means of completing 

them. Excellent short summaries of the legal position help lawyers decide 

what form of contract or manual is required to achieve the client's objectives. 

DUGGAN  

CONTRACTS OF EMPLOYMENT 
Fourth Edition 

November 2011 ISBN: 978-1-9080 13-09-5 Hardback 
 

 

Key Selling Points 

 Now in print and online formats 

 Authoritative – from a leading barrister at top-ranked Employment set 
Littleton Chambers 

 Now published annually with online access and regular updates 

 Full precedents help the lawyer determine best form of contract or  
manual for their clients  
 

Readership 

Solicitors and barristers, employers and trade unions, local and central gov-
ernment, tribunals and courts, human resource practitioners. 
 

Available online with updates 
This publication is available as an online service. The annual subscription price in-

cludes regular online supplements, additional material and presentations on the 

most recent judgments and rulings. 

Subscribers will automatically be sent online updates as they become available 
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